STATUTES AT LARGE

in a lower morale in the organization or to result in loss or injury to the
State or the public.
e. That the employee has been wantonly offensive in his conduct toward
fellow employees, wards of the State, or the public.
f. That the employee has taken for personal use a fee, gift, or other
valuable thing in the course of his work or in connection with it when
such fee, or gift, or other valuable thing is given him by any person in
the hope or expectation cif receiving a favor or better treatment than
that accorded other persons.
g. That the employee is engaged in a private business or in a trade
or occupation when the duties of his position as prescribed by the law
or regulation require his entire time for their performance.
h. That the employee has failed to pay or make reasonable provision
for the future payment of just debts when annoyance is caused a superior
officer or scanda! is caused to the service by such failure.
i. That the employee has used, or has attempted to use, his position
for the political advancement of himself or any other person.
The employee shall be given one month's notice. Upon recommendation
of County Director, or Division head in the case of a State employee,
accrued vacation may be granted. In rare instances, if the good of the
department, either State or County, demands It, the immediate resigna-
tion of an employee may be requested, in which case one-half month's
salary shall be allowed.
6. Appeals From Request for Resignation. The appeal shall be in writ-
ing and shall couer reasons for disagreement with causes stated in letter
requesting resignation, and shall be accompanied by supporting evidence.
It shall not be simply a statement of rebuttal.
a. County Departments. If the requested resignation is that of a County
Department worker, the appeal shall be made first to the County Board.
The County Director shall be present at the appeal hearing and shall
participate in the decision.
The worker affected may appeal further to the State Department which
shall grant a hearing, if the facts presented warrant this action. Present
at such a hearing shall be the State Director, the Division Heads, the Field
Supervisor and the County Director.
Should the requested resignation be that of a County Director, the
Chairman of the County Board shall be present at the State Department
hearing. If the State Department upholds the decision of the County De-
partment, the matter shall be considered finally settled.
If the State Department, reverses the decision of the County Depart-
ment, the County Director shall see that the State Department's decision
becomes effective immediately without loss or prejudice to the employee
being reinstated. The same applies to the County Board in the case of a
County Director.
b. State Department. If the requested resignation is that of a State De-
partment worket, the appeal shall be heard by the State Director and
the Division heads. If the request for resignation is upheld the employee
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